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In this issue…. 

In this Issue... 

In this issue of our quarterly 
newsletter we have 
perspectives and resources 
from each of our team 
members to help you better 
understand the current 
investing environment and to 
educate on planning tools and 
tips. 

Rick and Patricia both 
recently attended a 
conference with Fidelity 
Investments and heard from 
some of the managers of their 
pick of funds, including Mark 
Schmehl and Dan DuPont. 
Patricia shares some of their 
market views and comments 
on the political environment 
in the U.S. 

In a bit of change of pace, Rick 
and I both share our 
perspectives on investing as a 
whole, covering the point of 
view of both an experienced 

financial advisor and of a 
beginner who only made my 
first mutual fund purchase 4 
years ago (yet still years 
earlier than most of my 
peers)! 

Investing isn’t the entirety of 
your retirement income 
puzzle. Canada Pension Plan 
payments can and should be 
factored in to your plans as 
well. Rick discusses the 
various situations that can 
affect your payments, 
depending on when you begin 
payments and whether or not 
you continue working while 
receiving CPP. 

While the 2017 budget wasn’t  
as eventful as anticipated, it 
did spell the end of Canada 
Savings Bonds, about which 
we have had many questions. 
Rick explains what they were 
and how you can redirect 

your CSB contributions to a 
new investment to keep your 
financial goals on track. 

Going back to the 2016 
budget when Trudeau 
announced the new Canada 
Child Benefit, Melissa covers 
the basic elements of the 
benefit and who can expect to 
receive the payments. 

Finally, for those that find 
themselves having trouble 
managing their cash flow, I 
introduce a simple formula 
that allows you to meet your 
cash needs and financial goals 
on track simultaneously.  

As always, if you have any 
suggestions for articles or 
topics, we’d love to hear 
them! 

There is no shortage of news to discuss lately, from North America to Europe 
and Asia. Our advisors have been fielding questions from clients regarding  
everything from the U.S. political environment, to the end of Canada Savings 
Bonds in the recent budget, to the election in France.  

Natalie LeBlanc 
Marketing Assistant 



Investing 

Market Watch  

In my opinion the 
biggest market 
concerns at this time 
are currency and asset 

allocation.  There are various 
obstacles in every part of the 
world to consider!  The 
upcoming U.S. legislation 

changes, the potential 
political shift in the global 
markets after elections in 

the core European countries 
and the many headlines 
affecting the Canadian market 
such as housing, NAFTA and 
historically low interest rates. 

All of the fund managers we 
work with continue to find 

opportunities within the 
market and re-balance their 
funds on a regular basis. They 
recognize that moments of 
change allow for 
opportunities within the 
market. We have always 
preached the importance of a 
well-diversified portfolio and 
will continue to do so. 

Concerns about the future of North American trade regulation and tax 
reform are growing along with those in Europe which creates some 
uneasiness among investors. Keep your eye on the ball. 
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I’ve recently returned from 
two days with key Fidelity 
Portfolio Managers who 
shared overviews of their 
investment processes, 
emphasizing the importance 
of maintaining a disciplined 
and consistent investment 
approach. 

When asked about their 
market outlook, several 
speakers mentioned the need 
for clarity on the proposed 
policies of President Donald 
Trump, as well as concerns 
about growing trends of 
populism and anti-
globalization. Despite some 
caution, however, they are 
finding opportunities. 

Bruce Johnstone, Managing 
Director and Senior 
Marketing Investment 
Strategist, believes things 

could be different in 
the Trump Era. He 
noted that President 
Trump has 
rejuvenated 
business and investor 
confidence, but can this lead 
to improved economic 
growth? Bruce believes that if 
President Trump can 
successfully implement his 
policies of deregulation, tax 
reform and fiscal stimulus, 
economic growth could be 
pushed higher. However, 
President Trump’s anti-trade 
and protectionist rhetoric 
could present a counteracting 
brake on economic growth.  

Despite the risks that we are 
facing, Bruce feels that the 
U.S. remains a fundamentally 
resilient place to invest. While 
there is never any shortage of 
things to worry about, the 

underpinnings for 
long-term growth 
and optimism far outweigh 
the real and potential risks. 

Portfolio Managers Dan 
Dupont, Mark Schmehl, and 
Ramona Persaud all 
emphasized the importance 
of managing downside risk. 
Minimizing losses when 
markets aren’t doing well 
helps protect your capital. 
This leaves more of it to 
compound when markets rise 
again. 

As always, if you’d like to 
discuss these strategies in 
more detail, don’t hesitate to 
get in touch.  

Melissa Allan 
Investment Representative 

Patricia Bell, PFP 
Financial Planner, 

Investment Representative 
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Investing Perspectives  

The investing process 
is perhaps one of the 

most fear-inducing, 
frustrating, thrilling and 
sometimes seemingly 
complex activities we as 
humans can engage in. Just as 
the marathon runner doesn’t 
quit at the first hill they come 
across, or the 10th, we need 
to remain focused on the long 
term, especially in a world of 
24/7 media coverage where 
financial predictions are a 
dime a dozen. 

Remember the human brain 
is hard wired to fear short 

term pain or loss more 
than to anticipate long 
term reward, and 
gravitates towards the 

recent dramatic gains of 
others in anticipation of 
similar easy profits rather 
than adopting the patience of 
a long-term focus on 
fundamentals. Being fearful 
when you should see 
opportunity and being overly 
opportunistic when you 
should be cautious; we can 
sometimes be our own worst 
enemies when investing. But 
the actual path to investment 
success needn’t be that 
difficult if you adhere to the 
simple principals of having a 
proper plan in place, and 

aligning your investments 
inside of a risk budget that 
will help you reach your goals 
while allowing you to sleep 
well at night  

Even more than that, all too 
often we as financial advisors 
espouse the benefits of 
“staying the course” when we 
should be drilling even 
deeper into the longer term 
perspective: focusing on what 
this money is actually meant 
to do to enrich your lives later 
in life, or those of your family 
or the broader community.  
That’s a little different world 
view than focusing on CIBC’s 
latest quarterly earnings or 
Trumps’ late night “tweeting.”  

Rick Irwin, CFP, CLU 
Financial Planner, 
Investment Representative 

It seems like the hardest step 

in life is always the first. From 

our first steps as babies to 

first jobs, taking a new 

direction in life can be 

daunting. For many of my 

peers, market-driven 

investing incites a fear of the 

unknown that can prevent 

you from opening your first 

account.  

A lack of understanding of 

how various investment 

products work seems to 

worry many of my friends, 

surprisingly less so than 

the fluctuations of the 

market. An advisor can help 

educate and enlighten on the 

solutions available to young 

investors. Unique products 

are available, like socially 

responsible investing (SRI) 

and securities with distinct 

objectives and modern 

managers.  

Beyond the product, aligning 

your life goals with your 

financial goals is a practice in 

which not many people seem 

to recognize an 

advisor’s role. 

Buying your first 

home, for example, need not 

be mutually exclusive from 

other financial goals with 

proper planning. 

Getting started is the hardest 

part, but it doesn’t have to be 

with professional advice.  

Natalie LeBlanc 
Marketing Assistant 
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Maximizing your Canada 
Pension Plan Income 

Conventional thinking 
suggests one should draw as 
soon as possible given the 
very small lump sum death 
benefit of $2,500, unknown 
life expectancy and the "bird-
in-the-hand" theory. Rule 
changes several years ago 
that allowed simultaneously 
drawing from CPP while 
continuing to pay in if you 
were still working increased 
flexibility but also the 
complexity in planning.  

Standard CPP age is 65 but it 
can be taken up to 5 years 
earlier or 5 years later and 
the income you receive will 
be increased or decreased 
accordingly. The total amount 
you will receive from CPP is 
also affected by whether or 
not you continue to work 
after you start to draw it. 
Here are 6 scenarios that 
illustrate how this works: 

1. Taking CPP at 60 and 
not continuing to work: CPP 
is reduced, as always, the 
number of years you didn't 
contribute to get the 
maximum benefit (the max 
being 39 years) plus a 
proportionate reduction for 
any year that you contributed 
at less than the maximum 
contributory level for that 
year PLUS the early reduction 
formula of 36 percent. (0.6 
reduction percent per month 
prior to age 65.)  

2. Taking CPP at age 60 
and continuing to work: 

same as above only now your 
CPP benefit will increase 
annually by the post 
retirement benefit for every 
year you continue to work. 
Tax leakage would have to be 
taken into consideration as 
well if you didn't have 
sufficient RSP room to shelter 
the CPP income from taxes. 

The Canada Pension Plan (CPP) is an important cornerstone in retirement 
income planning, designed to replace 25 percent of what is deemed to be the 
average industrial wage. The income you will receive can vary considerably 
depending on when you commence receiving payments.  

If you are 60 but haven't 
optimized maximum CPP, either 
because you haven't paid in for 

the requisite number of years or 
have a few years within the 39 

that were lower income years, it 
might be worth waiting until you 

have attained maximum CPP. 

If you already have paid in for the 
requisite number of years, at the 
maximum level for each of those 
years, you may be wasting CPP 

contributions if you don't draw once 
the 39 year maximum is reached as 
the only way to increase your CPP 

income through contributions beyond 
the "maximum" amount is through the 

post retirement benefit.  
Strategy: a consideration on drawing 

CPP early while continuing to work is 

the taxes you would face on the CPP 
withdrawals. With sufficient RSP 

room you would be able to potentially 
shelter 100% of the CPP income in 

RSPs and continue to enhance your 
retirement benefits through RSPs. 
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3. Taking CPP at age 65 
and not continuing to work: 
you will receive maximum 
CPP provided you paid in at 
the maximum level for the 
required number of years 
(39)  

4. Taking CPP at age 65 
and continuing to work: 
same as above only your CPP 
pension will now grow, 
even beyond the CPP 
"maximum" by the post 
retirement benefit (PRB).  

5. Taking CPP at age 70 
and not working after 65. 

Your pension would increase 
by 42 percent of "maximum" 
CPP (or whatever percentage 
of maximum CPP you were 
entitled to at age 65). This is a 
bit of a life expectancy gamble 
as if you take “regular” CPP at 
age 65 you will have less CPP 
income for life but payments 
for 5 more years. Currently 
the breakeven point for 
regular CPP age versus age 70 
is age 76, meaning that for 
every year you live beyond 
age 76 you are better off to 
have waited. 
(www.retirehappy.ca). There 
is a separate dropout 
provision that applies for low 
income earning years after 
age 65 so your CPP pension 
will always be 142 percent of 
what your age 65 maximum 
was. 

6. Taking CPP at age 70 
and working after 65. In 
this case you would have to 

evaluate the total amount of 
CPP payments you could 
receive over your lifetime, at 
the 42% enhanced level, 
versus what maximum-at-65 
CPP would be, factoring in 5 
extra years of payments, plus 
the growth in that CPP benefit 
due to the post retirement 
benefit.  

We are very fortunate to have 
one of the most well run, well
-funded national pension 
plans in the world. But, as you 
can see from the above, 
decisions on when to start 

taking CPP are among the 
most complex that you could 
face as you close into 
retirement. Many factors are 
involved and you should seek 
the advice of a financial 
planner who specializes in 
retirement income planning 
as you get closer to that 
magic age.   

Not everyone who works until age 65, 
and pays into CPP annually will 

receive maximum CPP. You need to 
have paid in based on an income at a 

certain level, known as the Years 
Maximum Pensionable Earnings 

(YMPE) for at least 39 years. 

($55,300 for 2017).  
Drop out provision: you are allowed 

to “drop out” 7 lower income years of 
the possible 46 working years from 

age 19-65 so that CPP is based on the 
best 39 years of those possible 46. 

Take away: one of the enhancements 
of CPP is that you are able, and if you 

choose to do so your employer is 
required to match, to make 

contributions up to age 70 and 
enhance your CPP even beyond the 

maximum via the PRB.      

This doesn’t factor in survivor CPP 
and the fact that there is a maximum 

level of CPP that a survivor may 
receive. The greater the CPP income 

of the first-to-die spouse (due to 
deferring CPP) the greater the odds 
that the survivor won’t receive as 

much of their CPP, altering the age-76 
breakeven consideration somewhat for 

couples              

Take away: you would have to be 
careful to ensure that what your 

regular CPP benefit was * 142% for 
life expectancy from age 70 would be 

a greater number than your regular 
CPP benefit at age 65 plus 5 years of 

early CPP  for the same life 

expectancy.  

Rick Irwin, CFP, CLU 
Financial Planner, 

Investment Representative 
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Well it’s been a little over a year now since the Liberal government 
announced the end of the Universal Child Care Benefit (UCCB) and 
introduced the new consolidated program: Canada Child Tax Benefit 
(CCB).  The UCCB benefit was taxable and given to everyone regardless of 
their income based on the number of children you had and their age.  

WHAT IS THE CANADA CHILD 
BENEFIT? 

The CCB is a 100% tax free 
monthly payment to parents/
guardians of children under 18. 
The amount of your benefit is 
based on the income reported 
on your most recent tax return. 
One of the changes made to the 
system in 2016 raised the 
qualifying income thresholds 
so many families who didn’t 
qualify under Stephen Harper’s 
government now qualify. Most 
families earning under 
$150,000 in net income will 
receive the CCB however many 
families earning above this 
amount won’t get 
anything.  The highest benefit 
goes to families earning under 
$30,000. 

Your benefit can change each 
year based on your income; 
once you’ve filed your 2016 
income taxes the CCB 
calculated based on your net 
family income from this return 
will begin in July, 2017. 

WHO QUALIFIES FOR THE 
CCB? 

I like the fact this calculation is 
based on your net income from 
line 236 on your income tax 

return.  This allows your RRSP 
& pension contributions along 
with child care expenses to be 
factored into the calculation 
(since these deductions are 
subtracted from your gross 
income before federal & 
provincial income taxes are 
calculated).  Other factors into 
the amount you qualify for are: 

 your marital status, 

 your province of residence, 

 the number of children you 
have, 

 the ages of your children 
and 

 your child’s eligibility for 
the disability tax credit. 

Although the new CCB is tax 
free, with the 2016 budget we 
did lose some deductions on 
our federal and provincial tax 
schedules, such as the $2,048 
dependent deduction and the 
child fitness credit (though the 
credit can be claimed at 50% 
on your 2016 tax 
return).  Depending on your 
personal situation, you may 
have been better off with the 
original credits and deductions 
than the CCB 
enhancements. 

GETTING THE MOST OF 
YOUR CCB 

Many families rely on the CCB 
for day to day expenses, 
however I do encourage 
families to direct all or a 
portion of this benefit into an 
RESP for your child.  The 
government will then give 
another grant (Canada 
Education Savings Grant) of 
20% up to $500 a year for 
eligible children.  The 
government could literally pay 
for your child’s education if you 
started RESP contributions 
early enough, and it could 
certainly help reduce the 
national student debt levels if 
every parent were able to do 
this.  We have had some 
parents take a portion of their 
CCB and purchase a small 
whole life insurance policy for 
their child as well.  There are 
many strategies to consider to 
help create financial security 
for your children.  

To determine what plan is most 
suitable for you 
and your family, 
give us a call.  

Melissa Allan 
Investment Representative 
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WHY WERE CSBS SO 

POPULAR? 

CSBs were once a very popular 
method of savings, particularly 
back in the era of high interest 

rates (in the mid-80s when 
interest rates were as high as 10

-11%), but interest in CSBs has 
waned considerably in recent 
years due to chronically low 

interest rates. Most recently, 
CSBs were paying 0.5 percent, 

which is less than what several 
banks offer for high interest 

savings accounts.  
 
CSBs however still had retained 
popularity for the payroll based 
savings plans offered through 

many employers. Many 
employees used these plans as 
short term savings vehicles; as a 
Christmas or vacation fund for 
example. Despite offering 
almost no interest in recent 

years, the convenience of 

payroll based contributions 
appealed to many. Now that 
CSBs have ceased to exist, 
some are wondering what to 

do for short term savings. 

WHAT TO DO WITH YOUR 

FORMER CSB CONTRIBUTION 

Our suggestion is to set up a bi-
weekly contribution to a Tax 

Free Savings Account; timed to 

the same frequency as your pay 

so it functions the same as a 
payroll based deduction. (The 

old "pay yourself first" mantra). 
TFSAs offer many investment 
options; from growth vehicles 
for medium or longer term time 
horizons or for short term 

savings goals. There are no lock-
up periods and, compared to 

CSBs, there will never be any tax 
to pay on the interest provided 

the contribution limits are not 
exceeded. 

If you were participating in a 

payroll based CSB saving 
program and would like to 

explore setting up a bi-weekly 
TFSA contribution to replace 

this savings strategy, or simply 
like the idea of this convenient 
pay-your-self-first investment 
concept, drop us a line any time! 
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The End of Canada Savings Bonds  

The recent federal budget was fairly uneventful, 
with no new significant tax measures and limited 
new spending programs. One item that we have 
received several inquiries on was the 
announcement that the government would be 
ending the Canada Savings Bond (CSB) Program 
that has been in effect since 1946.  

Rick Irwin, CFP, CLU 
Financial Planner, 

Investment Representative 



Personal Finances 

An easy-to-remember formula 
for your monthly budget is the 
50/20/30 rule:  

Necessities, 50% 

50% of your income should be 
allocated to the necessities like 
rent or mortgage payments, 
utilities, loan payments, and in 

many cases food, clothing, and 
transportation. 

Financial Goals, 20% 

20% of your income should be 
allocated to financial goals like 
retirement, vacations, your 
rainy-day-fund, and general 
savings. 

Lifestyle, 30% 

The final 30% of your income 
can then be allocated to your 
“Lifestyle”. This includes things 
like entertainment, concerts 
and movies, hobbies, and the 
food or clothing you might not 
necessarily need like takeout 
and that Gucci bag you’ve been 
eyeing online. 

While this formula might not be 
feasible for everyone, it 
reminds us of the principles of 
good money management: pay 
your bills on time, 
pay yourself, and 
spend wisely on 

luxury items. If you have a 
sudden drop in your income 
then necessities will most 
certainly take more than 50% 
of your income, and if you get a 
raise without increasing your 
necessities, then you have more 
funds to play with allocating 
towards that vacation or your 
retirement plan. The key is to 
identify your short and long 
term financial goals and plan 
accordingly. 

If you are working toward one 
or more financial goals, from 
finally owning your own home 
to retiring early, speak with 
one of our advisors to gain 
some insights into a budgeting 
formula that could work for 
you. 

Source: https://curiosity.com/topics/how-the-502030-rule-can-help-you-budget-curiosity  
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The 50-20-30 Rule of 
Budgeting 

Natalie LeBlanc 
Marketing Assistant 

Budgeting your expenses seems tedious or even unnecessary to some, but 
is a vital practice to those who wish to save enough not only for retirement 
but for other big ticket items. Vacations, new cars, maybe even a cottage on 
the ocean can all be attainable with a proper budget.  
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